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Treasury Report:  Options for extending Wage Subsidy Support under a 
COVID-19 resurgence 

Executive Summary 

1. The detection of community transmission of COVID-19 and associated increases in 
Alert Levels announced on 11 August have changed the operating conditions for 
affected businesses, particularly in Auckland which is currently the only region 
operating under Level 3 restrictions. While it is unclear how long the increase in Alert 
Levels will last, there is a risk that ongoing restrictions on business operations will lead 
to significant revenue reductions for affected firms, and put jobs at risk.  

2. Applications for the existing Wage Subsidy Extension (WSX) scheme are due to close 
on 1 September 2020. Beyond then, firms that cannot operate at full capacity, or at all, 
as a result of Alert Level restrictions will face pressure to reduce staff or fold. There are 
also a number of businesses who have already exhausted the WSX extension so are 
not currently eligible for further wage subsidy support. 

3. The immediate economic response should prioritise supporting confidence and 
certainty of support in the short-term. There is potential for ongoing uncertainty around 
how long Alert Level 3 (or 4) restrictions will be in place and the regions they may be 
extended to. We recommend making changes to existing wage subsidy support, to 
provide certainty of availability of support when it is needed. We propose that any 
additional support be available nationally.  

4. 

5. 

6. The Ministry of Social Development is under significant delivery pressure, but there are 
a limited number of feasible options. The three main options are set out as follows 

 

a Maintain status quo – the WSX will remain open to businesses that have not 
already claimed it until 1 September. 

b Provide additional short-term support [RECOMMENDED]: Extend the WSX 
nationally to provide further short term wage subsidy support. This could be paid 
out in two-weekly payments. 

c 

[33]
 

[33]

[34]
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7. We recommend Option B in the short term because it provides broad, well-understood 
support for employment attachment and public health objectives over the critical next 
two week period. 

8. MSD advises that the soonest that a scheme could be open to applications is five 
business days from decision.  

9. While Option B will provide immediate support and reassurance in the short-term, there 
is a need to transition towards a ‘COVID-resilient economy’, and to provide firms with 
assurances on the supports available at different Alert Levels.  

10. 

11. 

12. Option A would exclude firms that have already made a claim under the WSX. 
Although these firms are less likely to be viable in the long-term, some may well be, 
and the shift to two-week payments mitigates the risk of long-term support for non-
viable firms. Around 5,500 Auckland firms (64,000 jobs) have already received and 
exhausted the WSX, and we estimate this could rise to around 9,200 Auckland firms 
(131,000 jobs) by 1 September when the scheme closes for applications. 

13. It is important to note that significant additional fiscal cost is likely even in the ‘status 
quo’ option (Option A), due to a surge of applications to the WSX. Initial estimates put 
this in the range of $800m to $2B (for take up of a national scheme, in case of an 
Auckland or national Alert Level 3 respectively). The additional cost of new response 
options may be closer to around $150 million for a two week extension under an 
Auckland-only Level 3 scenario. These costs will increase if schemes remain in place 
for longer periods or if Alert Level 3 restrictions are extended across the country. 
Shorter payment durations mitigate the risk of creating substantial longer-term fiscal 
commitments through decisions made now. 

14. We understand that you are taking an oral item to Cabinet today and that you will be 
seeking an in principle decision to extend the wage subsidy scheme if Alert Level 3 
remains in place in a region or nationally for two weeks 

15. This report seeks feedback on whether or not you would like us to pursue options to 
extend wage subsidy support in light of your preferred approach to providing further 
wage subsidy support. Following your feedback we can provide a decision making 
report to enable COVID-19 Ministers to agree a preferred option. 

16. This report also recommends changes to the Leave Support Scheme, to improve 
coverage and ensure that it aligns with, and provides optimum support for, compliance 
with public health guidance.  

[33]

[34]

[33]
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Recommended Action 

 
We recommend that you:  
 
 
Existing scheme settings 
 
a Note that the wage subsidy scheme has been useful in helping businesses manage 

through the public health restrictions affecting their business to allow rapid restarts;  
 
b Note that the Wage Subsidy Extension (WSX) is still open to businesses, sole traders 

and the self-employed, who face a revenue loss of 40% in the 30 days prior to 
application, who have not already received WSX support, with applications closing on 
1 September.   

 
c Note that some firms that applied for the WSX when the scheme first opened will be 

reaching the end of the 8-week entitlement period, including around 5,500 Auckland 
firms as at 13 August and 9,200 Auckland firms by 1 September; 

 
d Note that the CIRP scheme is available for those who lost their job or self-employment 

from 1 March up to 30 October, with applications remaining open until 13 November 
 

 
 Wage Subsidy Extension Scheme options 
 
e Note that we consider further support for affected businesses and employees is 

necessary in the event that Alert Level 3 restrictions are extended to a total of two 
weeks or more;  

 
f Note that we have identified three high-level options regarding wage subsidy support: 

 
a. Maintain status quo: the WSX will remain open to businesses that have not 

already claimed it until 1 September.  
 

b. Provide additional short-term support: Extend the WSX nationally to provide 
further short term wage subsidy support. 
 

c. 

 
g Note officials recommend that temporary and non-targeted support be provided in the 

short-term by extending the WSX as per [fb]; 
 

h Agree to pursue the option under recommendation [fb] above in the short-term; 
 

Agree / Disagree 
 

i 

 
j 
 

 

[33]

[33]

[33]
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k Note that officials will continue to work on improvements and modification options to the 

wage subsidy scheme; 
 

l Note that the WSX would continue to be a high-trust model under all of the proposed 
changes; 
 

m Note that MSD would require additional funding for build costs of around $0.4M, to 
implement any changes to the existing WSX or new scheme.  
 

 
Leave Support Scheme Options 
 
n Note that the Leave Support Scheme (LSS) continues to be available, but officials see 

value in reviewing the scheme in light of the changing Alert Levels;  
 

o Note that the LSS financially supports individuals to self-isolate, aiding compliance with 
public health guidance; 
 

p Note that while LSS coverage is broad, eligibility rules on the business mean some 
people required to self-isolate may not qualify for support; 

 
q Note that we have identified the following modifications that could be made to the LSS to 

ensure it provides optimum support for the Government’s resurgence plan: 
 

a. removing the financial impact tests for firms to qualify;  
b. relaxing eligibility for workers in aged care facilities so that they can access the 

scheme if they develop cold or flu symptoms, without the need for an instruction 
from a health official to self-isolate or a positive COVID test to qualify;  

c. expanding eligibility to include the parents or caregivers of someone who is 
required to self-isolate and needs supports to do so safely; and  

d. hard-linking eligibility to instruction to self-isolate 
 

r Indicate if you would like further advice on making these changes to the LSS; 
 

Yes / No 
 

s Note that we recommend providing LSS payments in two-weekly instalments to better 
align the duration of support with the duration of time required to self-isolate;  

 
 
Referral and next steps 
 
t Refer a copy of this report to the Prime Minister and Ministers for Social Development, 

Workplace Relations and Safety, and Revenue;  
 
 Refer/not referred. 
 
u Request feedback from the Prime Minister and Ministers for Social Development, 

Workplace Relations and Safety, and Revenue on their preferred options; 
 
 Requested/not requested. 
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v Indicate if you would like a draft paper prepared for COVID-19 decision-making Ministers 
to consider, setting out the options and the feedback on this report; 

 
Yes / No 

 
 
 
 
 
 
Sam Tendeter 
Manager, Welfare and Oranga Tamariki 
 
 
 
 
 
Hon Grant Robertson     
Minister of Finance 
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Treasury Report: Options for extending Wage Subsidy Support under a 
COVID-19 resurgence 

Purpose of Report 

1. The purpose of this report is to provide you with options to extend wage subsidy 
support in light of the move to Alert Level 3 in Auckland, and in readiness for potential 
increases in Alert Levels elsewhere. 

2. It also signals changes that could be made to the LSS, to improve its coverage and 
ensure that it aligns with, and provides optimum support for, compliance with public 
health guidance. 

Context 

Early signalling is critical to reduce business uncertainty  

3. Future public health scenarios over the next few weeks are uncertain. This creates 
risks in formulating an economic response. Engagement with the business sector 
indicates that announcements about potential support in response to the resurgence 
will help reduce business uncertainty. Responding with too little information risks an 
unnecessarily costly response, and waiting too long reduces the effectiveness of any 
response at averting insolvencies or job losses.   

4. Wage subsidy response options which make more than minor changes to 
existing settings have significant lead-time to prepare and implement. We 
have developed a range of high-level options to inform your thinking, and we are 
seeking an indication of your preferred direction so that officials can 
progress work. Suggested changes to the LSS can also be made at pace. 

5. This approach means that Ministers will be in a position to reduce economic 
uncertainty by signalling the proposed economic response earlier, even if the details 
are not finalised and implementation takes longer.  

Any response should be resilient to different public health scenarios  

6. To remain aligned with the Government’s objectives, appropriate supports are likely to 
change depending on the duration of lockdown, and how widespread lockdown 
measures are (e.g. local, regional or national). There is also a possibility of multiple 
future resurgences of the virus.   

7. This makes it desirable to move towards a scheme that has the ability to respond more 
‘automatically’ and rapidly to changes in Alert Levels and economic conditions, with 
less need for intervention by Ministers and agencies.  

8. A key step on this pathway is reducing payment duration to allow for more frequent 
reviews.   

Wage support should shift over time to encourage reallocation of labour   

9. The first Wage Subsidy Scheme and the WSX successfully supported employment 
attachment and worker incomes, enabled a rapid economic restart and provided extra 

[33]
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fiscal stimulus because of its rapid implementation, broad coverage and large 
payments. 

10. The WSX is open for applications until 1 September, and has been in operation for nine 
weeks so far. As a result, some firms that received WSX support early on have 
exhausted these funds. Some employers who applied for the WSX when applications 
first opened will be starting to reach the end of their 8-week period.  

11. There are now other significant supports in place for businesses and individuals, 
notably the Small Business Cashflow Scheme, the COVID-19 Income Relief Payment 
(CIRP) and active labour market policies.  

12. Whether an extension of wage subsidy support remains the optimal support policy in 
the medium term is a legitimate question. If outbreaks of this nature occur frequently, 
there may be a case for a move to a form of macroeconomic support that allows for 
greater market-led adjustment. However, we do not believe this is an appropriate point 
to shift your economic support strategy. We recommend this is considered as a 
strategic question once the parameters of the present outbreak become clearer.   

13. Existing WSX settings support the retention of non-viable jobs and firms, and decrease 
incentives to change firm practices or shift resources to other economic 
activities. While we can accept those downsides over a short-term extension, an 
extended scheme will becomes less sustainable over time. Further work remains 
important on more sustainable options that support reallocation objectives and targets 
support where it will be most effective.  

14. A key decision in this economic response is how much of the cost of the public health 
measures to put onto firms. Ministers could choose to transfer more cost 
immediately (including by doing nothing), or provide more generous support on a ‘wait 
and see’ basis for a few weeks, while signalling that support will taper off over time.  

MSD Operational pressures (input provided by MSD officials) 

15. The less administratively complex a scheme is, the faster MSD will be able to stand it 
up. Officials have worked through the options in this paper and have developed a way 
where a simple scheme can be delivered. However, there will be risks if a more 
complex scheme is considered.  

16. MSD stood the first Wage Subsidy Scheme up in approximately 48 hours. This 
required a diversion of all available MSD technical and operational resources. Since 
March, the economic impacts of COVID-19, particularly on the labour market, have 
markedly increased the operational demands on MSD. In addition to delivery of the 
WSX and the LSS, operational pressures include:  
a Increasing numbers of people accessing job seeker support, this is expected to 

increase as the WSX and CIRP expires peaking early 2021;  

b Delivery of the CIRP (as at 31 July, 20,957 current recipients); 

c Increasing demand for tier two benefits and employment services, which is 
expected to increase further as the WSX and CIRP expire; and 

d The implementation and administration of employment retention and hiring 
subsidies including the Apprenticeship Boost Initiative and the expansion of 
Mana in Mahi and Flexi-Wage.  

17. This means MSD’s capacity to wrap resources around implementation in tight time-
frames is significantly more constrained. MSD will need longer to implement, 
depending on the administrative complexity of the option chosen.  
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18. Directing MSD resources to extending and modifying the wage subsidy will divert 
substantial resources from hardship and income support services. This will extend the 
time frames for processing applications and making payments, which may create 
hardship for some MSD clients.  

19. The less administratively complex any new wage subsidy scheme, the faster MSD can 
implement. A more complex intervention or significant adjustment to the current WSX 
settings, including payment, verification or audit settings, could require additional 
resourcing to both implement and administer.  

20. Should there be further need for the wage subsidy as the country enters lockdown 
beyond Dec 2020 MSD may require additional funding to resource ongoing support for 
businesses impacted by COVID. 

Macroeconomic considerations 

21. While the economy was supported through the initial shock by high levels of fiscal and 
monetary policy support, the economic recovery was fragile even prior to this 
resurgence of the virus. Our expectation was that the economy would weaken in the 
second half of 2020 as the initial wave of fiscal support was withdrawn while disruption 
and uncertainty in the global economy continued. The resurgence of the virus and the 
associated containment measures will only serve to weaken the economy further. 

22. While the Reserve Bank announced an increase in the size of its Large Scale Asset 
Purchase Programme (LSAP) this week, fiscal policy will need to take the lead role in 
supporting the economy through the latest shock and recovery given the constraints on 
monetary policy.  

23. 

24. 

Analysis 

 
Objectives 
25. We recommend that your choice of response should reflect the relative priority given to 

these objectives: 

a Supporting compliance with public health rules 

b Supporting employment attachment and business continuity 

c Minimising payments to non-viable firms and jobs 

d Encouraging the shift to a ‘COVID-resilient economy’ 

[34]

[34]

[34]
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26. We also suggest that you should prefer responses that: 

a provide flexibility in the face of uncertain health scenarios, and  

b make minimal changes to well-understood schemes. 

27. The economic response to date has prioritised supporting employment attachment and 
business continuity, while maintain compliance with public health rules. These remain 
important as the overall government strategy is to eliminate the virus quickly and return 
back to Alert Level 1.

Options to extend Wage Subsidy support 

28. High-level options for a wage support response are: 

a Maintain status quo – the WSX will remain open to businesses that have not 
already claimed it until 1 September. 

b Provide additional short-term support [RECOMMENDED]: Extend the WSX 
nationally to provide further short term support. This could be paid out in two-weekly 
payments. 

c 

 
Option A: Maintain the status quo  

29. This option signals the need for firms to continue adjusting their business practices to 
adapt to a changed operating environment. It also preserves fiscal headroom. Option A 
would exclude firms that have already made a claim under the WSX. Although these 
firms are less likely to be viable in the long-term, some may well be. 

30. However, failing to provide additional support to businesses that have already received 
WSX support and exhausted it would likely result in significant job losses and firm 
closures if Alert Level restrictions are in place for an extended period. The existing 
WSX revenue test (40% drop over 30 days prior to application) also means that 
businesses will have to wait for some time before their revenue has likely dropped 
sufficiently to qualify. We do not recommend this option. 

Option B: Provide additional short-term support  

31. We recommend Option B in the short term because it provides broad, well-understood 
support for employment attachment and public health objectives in the short term. The 
move to shorter duration payments keeps open options to evolve the scheme further 
over time, such as by adding more targeting, reducing generosity, delinking the 
requirement to retain employees, or closing the scheme to new applications. Such 
changes should be signalled in advance to be most effective at driving efficient 
business decision-making. 

32. Annex A sets out two feasible options for schemes to be developed at pace, which can 
be adapted following your feedback. The soonest that a scheme could be open to 
applications is five business days from final decisions.  

[33]

[33]
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33. While Option B will provide immediate support and reassurance in the short-term, there 
is a need to move towards an approach that encourages a shift to a ‘COVID-resilient 
economy’, and to provide firms with assurances on the supports available at different 
Alert Levels.  

34. Under Option B there is judgement on the length of support provided. At the short-end 
this could be two weeks. Based on the information we have now, we consider a four 
week extension best balances the need to provide certainty of support to business 
while maintaining flexibility to change the way support is provided. 

35. Any extension to the wage subsidy scheme to keep employees attached to their firms 
will mean that potential redundancies are deferred or avoided, which will have flow-on 
impacts to the number of people taking up the COVID Income Relief Payment and the 
timing of applications. The CIRP scheme currently expires on 31 October.  

36. 

37. 

Risks  

38. There are risks to running two similar schemes concurrently (ie, enabling firms to apply 
to a new WSX extension while still accepting applications for the WSX itself). Currently, 
some people wanting to apply for the WSX, accidentally apply for the LSS. It is likely 
that this would happen here if we were to accept applications to both the WSX and the 
proposed extension at the same time.  

39. Directing MSD resources to extending and modifying the wage subsidy will divert 
substantial resources from hardship and income support services. This will extend the 
time frames for processing applications and making payments, which may create 
hardship for some MSD clients.  

40. While MSD will be able to identify employers receiving supports administered by MSD, 
identifying those that that receive supports administered by other agencies is not 
possible at this time. While this increases the likelihood of double dipping, limiting the 
length of payment period reduces the cost of this. 

Other options considered but not currently recommended 

41. We also considered an eight-week extension to the WSX, but do not recommend this 
because of fiscal cost and reduced flexibility to adjust the longer-term response. 

42. We have also considered other changes in eligibility and payment rates. However, 
these changes are less feasible in the immediate term as simultaneously running two 
schemes with different rules places significant extra operational demands on MSD. 
Nonetheless, these are changes that could be made to the WSX over time with the 
option of paying in two-weekly payments. 

[33]

[33]
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Options for an amended Leave Support Scheme  

47. The LSS financially supports individuals to self-isolate, aiding compliance with public 
health guidance.  

48. While LSS scheme coverage is broad, eligibility rules on the business1 mean some 
people required to self-isolate may not qualify for support. The uncertainty about 
eligibility created by these rules may discourage workers with symptoms and at risk of 
exposure from self-presenting for testing. This problem may be particularly acute for 
those on low incomes and casual contracts. This reduces the robustness of the testing, 
contact tracing and isolation measures which together are key response pillars of the 
Government’s resurgence plan. 

49. Making policy changes to the scheme now would increase the effectiveness of the 
public health response, and reduce the level of risk of further community transmission. 
We recommend agreeing and announcing changes to the scheme as soon as possible. 

50. Longer-term work on leave entitlements is ongoing. To address critical near-term 
issues, though, modifications could be made to the LSS now to ensure it provides 
optimum support for the emerging public health response. We recommend: 

                                                
1 Your business must have either: experienced a minimum 30% decline in actual or predicted revenue over the period of a 
month when compared to the same month last year, or a reasonably equivalent month for a business operating less than a 
year, and that revenue loss is attributable to the COVID-19 outbreak; or had your ability to support your employee due to the 
COVID-19 public health restrictions negatively impacted. 

 

[34]
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a removing the financial impact tests for firms to qualify;  

b hard-linking eligibility to instruction to self-isolate; 

c expanding eligibility to provide support to those who work in aged care facilities who 
have cold or flu symptoms, without the need for an instruction to self-isolate or a 
positive COVID-19 test to qualify; and 

d expanding eligibility to include the parents or caregivers of someone who is required 
to self-isolate and needs supports to do so safely.  

51. We also recommend providing payments in two- rather than four-weekly instalments 
(with the same re-application criteria as under the current scheme). 

52. We seek your feedback on whether you wish to make changes to the LSS. If so we will 
provide Covid-19 Ministers with further advice to support decisions that could be 
announced in the coming days.  

Fiscal implications 

53. Table 1 provides indicative cost estimates for Options A and B. The costings are highly 
dependent on the public health scenario that plays out. We can provide a range of 
estimates for different scenarios and specific options in the next advice. 

54. The figures illustrate that the bulk of costs in any of the options presented is due to the 
surge in applications to the WSX over the next three weeks, to receive an 8-week 
payment. 

55. Assumptions used are: 

a Any extended scheme is available nationally 

b AL3 applies in Auckland or nationally until at least 14 Sep (costs given for both 
scenarios) 

c A revenue drop test of 40% is in place (with backward looking or prospective option) 

d In the status quo (Option A), uptake numbers are reduced by the number of workers 
that have already claimed the WSX 



T2020/2846: Options for extending Wage Subsidy Support under a COVID-19 resurgence  Page 15 

Table 1 Indicative cost estimates. Actual costs will vary significantly with the health scenario, 
and with the specific scheme settings and duration 
Table 1a – Backward looking revenue test (current setting) 

 
National Scheme,  

AL3 Auckland only 
National scheme, 

AL3 National 
Uptake, '000 

jobs 
Indicative cost, 

$m 
Uptake, '000 

jobs 
Indicative cost, 

$000 
Option A – Maintain status quo  
[Note this cost is also incurred in 
Options B and B2]               176 $755 440 $1,887
Option B - WSX extension; single 
2 week payment [additional cost 
to A]               304 $137 760 $343
Option B2 - WSX extension; 2 x 2 
week payment [additional cost to 
A]               304 $274 760 $686

 
Table 1b – Prospective revenue test 

 
National Scheme,  

AL3 Auckland only 
National scheme, 

AL3 National 
Uptake, '000 

jobs 
Indicative cost, 

$m 
Uptake, '000 

jobs 
Indicative cost, 

$000 
Option A2 – Maintain status quo, 
but change to prospective 
revenue test 
[Note this cost is also incurred in 
Options B and B2]               268 $1,149 670 $2,873
Option B - WSX extension; single 
2 week payment [additional cost 
to A]               396 $137 990 $343
Option B2 - WSX extension; 2 x 2 
week payment [additional cost to 
A]               396 $274 990 $686

 
Current funding situation 

56. Approximately $1.9b already allocated to the WSX currently remains unspent. This is 
likely sufficient to fund the additional uptake of the WSX expected under Option A, for 
either a continued Auckland AL3 or expansion to national AL3. 

57. The existing allocated funding would also cover Options B1 or B2 under an Auckland 
AL3 scenario   

58. New funding would need to be sought in the case of a national AL3 combined with 
change to a prospective revenue test or Option B1 or B2. 

Prospective revenue test 

59. The WSX currently uses a ‘backward looking revenue test’, meaning firms must have 
experienced a minimum 40% decline in revenue for a 30 day period (in the last 40 
days), compared to the closest period last year. Firms will only have experienced 2-3 
weeks of depressed revenue by the time the WSX closes on 1 September. 

60. Under a prospective revenue test, this criterion could be relaxed to allow firms to apply 
based on their predicted revenue drop. The costings in Table 2a assume the WSX is 
altered to allow firms to predict their revenue drop over the next 30 days from their 
application date. This is expected to increase uptake, and allow firms to claim sooner, 
in the case of a longer lockdown.  
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Costings are preliminary 

61. These costings are preliminary and are intended to provide an indication of likely costs. 
These will be updated ahead of decisions.  

62. This assumed uptake rate is lower than seen under the WSS. This is due to a number 
of factors: 

a The WSX has a stricter revenue drop test (40% vs 30% for the WSS); 

b Alert Level 3 allows more people to work than under Level 4 (17% more of the 
private sector workforce per MBIE modelling), and also more opportunities for 
consumption; 

c There has been some winnowing of less viable firms and jobs; and 

d Backwards-looking revenue test (Table 1a): Firms must show a 40% revenue drop 
over 30 of the last 40 days. In the status quo scenario (Option A), firms will only 
have 3 weeks of depressed revenue (between the elevation of Alert Levels in 
Auckland and the scheme closing on 1 September).  

Decision timeline and next steps 

63. We understand that you are taking an oral item to Cabinet today and that you will be 
seeking an in-principle decision to extend the wage subsidy scheme if Alert Level 3 
remains in place in a region or nationally for two weeks. 

64. Once we receive feedback on your preferred approach, we will work with MBIE and 
MSD to provide COVID-19 decision-making Ministers with further advice seeking 
specific decisions on scheme changes. We are working on the assumption that 
COVID-19 Ministers with Power to Act (the Prime Minister, the Deputy Prime Minister, 
the Minister of Finance, the Attorney General, the Minister of Health and the Minister of 
Justice) will make decisions, but we will take direction on the preferred decision-making 
approach. 

Communications  

65. Communication of your intention to provide further support to business and employees 
impacted by restrictions remains critical. We can provide you with recommended 
communication messages for today, that would be consistent with your intended 
direction of providing further support.  

66. A key judgement will be how much to signal the need to taper support off over time 
given ongoing extensions of the scheme are fiscally unsustainable. We can provide 
some suggested communication on this ahead of announcements, balancing the need 
to ensure immediate communications are focused on the government being here to 
help. 
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Annex B 
 
Different design choices will impact on which firms will be eligible for what levels of support. The table below provides an overview how much support 
firms could receive under Option B: Provide Additional Short-Term Wage Subsidy Support. It assumes 2 weeks of support, with applications closing for 
the extended WSX closing on 14th September.  
 
As outlined in Scenario 2 in Annex A, support under Option B could be extended beyond an initial 2 weeks, provided to firms in fortnightly instalments. 
This pivot to fortnightly payments would allow for the scheme to be turned off quickly, should operating conditions change.  
 
 
Option B: Additional Short Term WSX support  
Firms who have received and exhausted WSX support May be eligible for an additional 2 weeks of support 

Firms that have not yet received, but qualify for WSX support May be eligible for 8 weeks under the WSX only. Will not receive the additional 
two weeks. 

Firms still receiving WSX support but will be exhausted by 14 Sept May be eligible for total of up to 10 weeks – including WSX already received, 
the remainder of their WSX entitlement and an additional 2 weeks of  

Firms still receiving WSX support but won’t be exhausted until after 
14 September 

Will not qualify for an additional 2 weeks  

Firms not eligible for the WSX before 1 September May be eligible for 2 weeks of support  

 




