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From:
Sent: Friday, 26 March 2021 11:56 AM
To: ^Parliament: Talei Pasikale
Cc: Nick Carroll [TSY]
Subject: FYI - Joint TSY/PSC briefing on pay restraint for middle-earners ($60-100k) to be 

sent Monday EOM

[SEEMAIL][SENSITIVE] 
 
Let me know if further info wanted in advance.  

• The decision rests with the Public Service Commissioner under the Public Service Act & proposed 
Government Workforce Policy Statement.  

• The Commissioner is giving Ministers context and opportunity for feedback. 
 
Kind regards 
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