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Extract from T2021/806: Upcoming Issues Briefing to the Minister of Finance — 31 March 2021

Ministerial Title/topic Treasury View Timeframe for Cabinet Team Name

Portfolio (and Committee/Cabinet and Contact

lead agency)

Public Service Government This paper invites the Minister for the Public Service to CAB 6 April Skills and

(PSC) Workforce Policy finalise and issue (subject tp Cabinet feedback) a _ Work
Statement for the Government Workforce Policy Statement (GWPS) setting Nick Carroll

public sector

out employment relations expectations for the public
sector. The Treasury supports the workforce goals
articulated in the proposed GWPS, including
targeting pay increases to low-paid workers and
supporting the Government’s fiscal strategy. Cabinet
should note that the Public Service Act 2020 delegates
authority to the Public Service Commissioner to issue
operational guidance to give effect to any aspect of the
proposed statement.

The Treasury understands that the Commissioner intends
to issue extended pay restraint guidance as an
operational matter under the proposed GWPS, with an
indefinite time period. We have not seen a full set of
analysis around anticipated benefits and risks, and The
Treasury recommends that the Minister of Finance seeks
assurance on the intended approach to monitoring
impacts (including recruitment & retention) and exit
strategy given the potential impacts on the Government's
work programme. The Minister will receive joint advice
from Te Kawa Mataaho and Treasury on 29 March on the
Commissioner’s outstanding decisions in relation to those
earning between $60,000-$100,000.
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