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Reference: 20190849 
 
 
10 March 2020 
 

Thank you for your Official Information Act request, received on 24 December 2019.  
You requested the following: 
 

1. Any discrepancies over the last 12 years that have resulted in either breach 
of legal privacy, lack of system protection or any situation that has put NZ 
citizens and their information at risk 

 
2. .How much money was allocated each term for each government that was in 

power 
 
3. How many applications were made for more funding from government 

officials and agencies 
 
4. How much money was allocated towards poverty for each term over the three 

terms 
 
5. How many staff members had a conflict of interest form completed and filed 

in their official file? 
 
6. How conflict of interest was identified and how separation was created 

between potential conflict of interest and definitive conflict of interest? 
 
7. What screening checks were completed on your agency staff upon 

applications? 
 
8. How many staff resigned from Treasury between 2011-2019 and in addition 

the reasons for these resignations?  
 
As you are aware, on 29 January I extended the timeframe to respond to your request 
by 30 working days. 
Information being released 

1. The Treasury only collects personal information for recruitment purposes and 
from people working directly for us, as the Treasury is not a public-facing agency. A 

s9(2)(a)



 

2 

level of risk of cyber security attack is always involved when connecting any Treasury 
system to the internet. Our processes for identifying risks and providing treatment to 
these risks follows New Zealand government security policies and best practice 
guidance. 

The Treasury does not keep records of cyber security incidents or near misses for 
longer than seven years. Over the past seven years the Treasury is not aware of any 
cyber security attacks being reported or any evidence to indicate a successful cyber 
security attack that could have impacted the legal privacy of New Zealand citizens or 
put their information at risk.  No data security issues have been identified between 
2014 and 2018.  

5. In accordance with the Treasury’s Conflict of Interest policy, forms are not added 
to an employee’s “official file”. Instead, individual managers create file notes when an 
employee declares a potential or actual conflict of interest. In accordance with this 
policy, 49 file notes declaring a possible conflict of interest and 5 declaring a specific 
conflict of interest were held on file as at 24 December 2019. The Treasury only holds 
records relating to conflicts of interest dating back to 2012. 

6. The Treasury’s Conflict of Interest policy explains how conflicts of interest and 
potential conflicts of interest are identified and dealt with, including how separation is 
created between potential conflict of interest and definitive conflict of interest.  

7. The following pre-employment checks are carried out on hired candidates. 
• Privacy Act, criminal records declaration and candidate confirmation of 

having read and accepted the terms of declaration 

• Information provided to ensure they can hold the level of clearance required 
for the role and accepting to undergo security clearance 

• Health and wellbeing and conflict of interest 

• Proof of identity 

• Citizenship and working rights for New Zealand and the Treasury 

• Reference checks 

• Signed documentation being returned to the Treasury 

• Security clearance, criminal record check, credit check and declaration of 
confidentiality 

8. Document 2 (attached) outlines details of staff resignations 2011–2019. 

Please find enclosed the following documents: 
 

Item Date Document Description Decision 

1.  26 June 2015 Conflicts of Interest Policy Release in full 

2.   Table outlining staff resignations Release in full 
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Information publicly available 

In answer to points 2, 3 and 4 of your request, the Treasury publishes current and past 
Budgets along with other Budget information on its website. This information includes 
funding specific to each portfolio.  
 
This information is publicly available on the Treasury website: 
 

Item Date Document Description Website Address 

3.  Last updated: 
Friday, 29 
November 2019 

Current and past Budgets 

Key Budget documents from 
current and previous Budgets. 

https://treasury.govt.nz/public
ations/budgets/current-and-
past-budget 

4.  Last updated: 
Thursday, 30 
August 2018 

Budget information releases https://treasury.govt.nz/public
ations/budgets/budget-
information-releases 

 
Accordingly, I have refused your request for the documents listed in the above table 
under section 18(d) of the Official Information Act: 
 

• the information requested is or will soon be publicly available. 
 
Some relevant information has been removed from documents listed in the above table 
under the Official Information Act, on the grounds described in the documents. 
 
Please note that this letter (with your personal details removed) and enclosed 
documents may be published on the Treasury website. 
 
This reply addresses the information you requested.  You have the right to ask the 
Ombudsman to investigate and review my decision.  
 
Yours sincerely 
 
 
 
 
 
 
 
 
David Hammond 
Team Leader Ministerial Advisory 
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Conflicts of Interest Policy 

Policy statement 

Treasury personnel must manage their personal interests and their professional interests in a way that 
ensures and promotes integrity and trust in their professional life.  This policy expands upon the 
obligations of Treasury personnel under the code of Conduct for the State Services – available at 
www.ssc.govt.nz/code. 

Purpose of this policy 

The purpose of this policy is to enable you to identify, disclose and manage potential, real or perceived 
conflicts of interest in order to preserve public trust in Treasury and its personnel. 

 

FLOW OF OBLIGATIONS 
 
 

 

 
 

 

 
 

 

 
 

 

 
 

Manager 
If the conflict is 

material, implement a 
plan for avoiding or 

managing the conflict 
and inform the 

Treasury Solicitor  

Manager 
Assess how serious the 

conflict is 

Staff 
Disclose conflicts of 
interest to manager

Staff 
Identify potential 

conflicts of interest
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Scope and fit 

This policy applies to all Treasury staff in all professional contexts, including all consultants, 
contractors, secondees, and members of Treasury’s board.  It applies regardless of seniority or 
position and regardless of whether you are a permanent, temporary or casual employee, a secondee 
or a contractor (all of whom are collectively referred to in this policy as “staff”). 

Note that legislation may also affect how you manage your personal interests during the course of 
performing your professional duties.  For example, the Financial Markets Conduct Act 2013 places 
obligations on staff who have access to inside information.  If you think you have or are likely to have 
access to inside information, then you need to consider the requirements of Treasury’s Inside 
Information Policy ((Treasury Corporate Policy: Inside Information [Current - In effect 10 Apr 
2013]:2448598)). 

Identifying a conflict of interest 

What is a conflict of interest? 

The term “conflict of interest” is used to describe situations where a person’s financial, private or 
business interests overlap or compete with their professional duties in a way that influences, may 
influence, or is perceived to influence that person’s objective and impartial exercise of those 
professional duties. 

For example, if you were responsible in your work at Treasury for determining whether the Crown 
should guarantee all retail banking deposits, there would be a potential conflict between your personal 
interest as a depositor with your own bank and the public’s interest when assessing that bank’s 
application for a guarantee.  As a depositor, you would have a personal interest in obtaining a Crown 
guarantee for your deposit; but, as a member of Treasury staff, your professional duty would be to 
assess whether or not issuing a Crown guarantee to your bank would be in taxpayers’ best interests 

Conflicts of interest may be:  

• real, where an employee actually has competing interests, 

• potential, where a conflict could or will arise (but does not yet exist), or 

• perceived, where a reasonable observer, viewing the transaction or relationship in question, is 
likely to think that an employee has competing interests (whether or not s/he actually does).   

In this policy, references to a “conflict of interest” or “conflict” include real, potential and perceived 
conflicts of interest, unless stated otherwise. 

The interests of your family or business associates may also trigger conflicts of interest with your 
professional duties.  The interests of a relative who lives with you, or a person that you have a close 
relationship with will be treated as your interests.  Regardless of the interests concerned, Treasury 

Staff 
Take the steps required 
to manage the conflict 

of interest
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staff must be able to demonstrate that they are free from conflicts of interest in order to preserve 
public confidence in Treasury’s integrity. Note that this policy does not require Treasury personnel to 
actively enquire into the interests of family or others they are close to. 

Is the conflict material? 

There are degrees of materiality when deciding whether any action is required in response to a conflict 
of interest.  For example, staff working on general tax policy will all have a conflict of interest as we are 
all required to pay taxes.  However, precisely because every Treasury staff member has the same 
personal interest in reducing the taxes they pay, the conflict – although real – is not material.  Thus, 
staff working on tax policy do not need to disclose this particular conflict to their manager. 

In contrast, if a staff member is working on a particular tax issue, such as tax changes for farm 
income, and that staff member owns or has an interest in a farm, then a material conflict of interest 
may exist.  Accordingly, in this case, that staff member must inform her/his manager of the potential 
conflict. 

If it’s obvious that a conflict of interest is not material, then no disclosure is required.  But if there’s any 
doubt, then the conflict should be disclosed immediately. 

Types of conflicts 

Conflicts of interest can be broadly classified into the three types discussed below (although this is not 
a definitive list): 

Financial interest 

You have a financial interest in a situation when you stand to gain by that situation, either in the form 
of money, gifts, favours, gratuities, engagement for the provision of goods or services or any other 
special considerations. 

Private interest 

You have a private interest in a situation if your spouse or partner, or another person that you have a 
close relationship with, could be advantaged or disadvantaged by any decision that you can make, or 
are in a position to influence. 

Business interest 

You have a business interest if you are a director, owner, partner, or significant shareholder in the 
business, or have a close relationship with a person who is director, owner, partner or significant 
shareholder in the business. 

Significance of conflicts of interest in the public sector 

Conflicts of interest are particularly significant in the public sector, as the impartiality of public servants 
is central to maintaining the confidence and trust of the public, politicians and government.  In a 
Treasury context, the need for personal awareness of conflicts of interest is increased by: 

• our access to a wider range of financial and economic information than most other public 
servants; 
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• our relatively open access to information at Treasury; and 

• the influence Treasury has in relation to significant government matters. 

Disclosing the conflict of interest to senior staff in a full and open manner allows those senior staff to 
judge whether the conflict of interest is sufficiently material to require action and ensures the 
transparency of personal interests when a particular decision or policy is being made. 

How to identify a conflict of interest 

It is important to be aware of how your financial, private and business interests may affect (or may 
appear to affect) the performance of your duties.  Conflicts of interest can arise at any time.  The focus 
is on the overlap or competition between your financial, private or business interests and your 
professional duties.  You should ask yourself the following questions regularly: 

• Do I have business, private or financial interests that affect, may affect, or be perceived to 
affect, the impartial exercise of my professional duties? 

• Could I benefit personally, or could someone with whom I am in a close relationship benefit, 
from the decisions or policies that I have the authority to make, or over which I have influence? 

• If I have personal interests in the outcome of a particular decision or policy, will my involvement 
in making that decision or policy be perceived by others (for example, the news media or the 
public) as casting doubt on my professional objectivity? 

• If I have personal interests in the outcome of a particular decision or policy, is there any risk my 
involvement in making that decision or policy could appear to be anything other than fair and 
reasonable in all the circumstances? 

• Would I feel uncomfortable about pointing out my personal interests in the outcome of a 
particular decision or policy to my colleagues? 

When you ask yourself the questions above, it’s irrelevant whether it is possible to justify the action or 
conduct concerned or to defend yourself or Treasury against some formal charge or complaint.  
It’s simply that if you answer “yes” to any one or more of the questions above, then you may have a 
conflict of interest. 

When particular care is needed 

There are a number of professional activities and transactions where a special awareness of the 
potential for a conflict of interest is required.  These include: 

• Tenders, contracts and procurement. 

• Gifts, benefits and hospitality. 

• Recruitment, selection and appointment. 

• Secondary employment. 

• Provision of advice and access to information about the Crown’s financial interests and the 
financial interests of private companies. 
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• High risk projects. 

Policy principles 
 Treasury’s response to conflicts of interest must be proportionate to the seriousness of the 

conflict. 

 Avoiding or mitigating a material conflict of interest takes priority over a staff member’s work 
preferences and personal interests. 

Disclosing a conflict of interest 

Treasury staff 

1. All Treasury staff must: 

(a) identify any real or perceived conflicts of interest between their personal interests and their 
professional duties at Treasury; and 

(b) unless the conflict of interest is obviously not material, disclose every conflict of interest to 
their manager or supervisor as soon as possible, preferably in writing, by email or otherwise; 
and 

(c) not act in conflict with their professional duties; and  

(d) take any reasonable and lawful steps their manager or supervisor requires them to take to 
manage the conflict of interest. 

2. Whenever you identify a conflict of interest, you must err towards disclosing it to your manager or 
supervisor.  Only refrain from disclosure if it is obviously not a material conflict of interest (such as 
in the tax example discussed above).  Thus, if you have any doubt about whether a conflict of 
interest exists, or whether it is material, you must disclose it to your manager or supervisor. 

New Zealand Debt Management Office 

3. In addition to the obligations set out in this policy, Treasury staff who work for the New Zealand 
Debt Management Office must adhere to the policy set out in Appendix A. 

Treasury Board 

4. Consistent with the requirements applying across Treasury, each member of the Treasury Board 
must disclose to the other members of the Treasury Board any conflict of interest in relation to his 
or her membership of the Treasury Board.  Such disclosure must be made as soon as practicable, 
but at the latest at the start of the Board meeting occurring after the Board member became aware 
of the conflict of interest. 

5. Given the influential role of the Treasury Board, the following procedures must also be followed by 
all Treasury Board members: 

(a) At the start of each board meeting, Treasury Board members must disclose any role, position 
and material financial interest (e.g. shares or other investments) that they have or they are 
aware their immediate family (i.e., spouse/de facto, children and parents) has that relates to 
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or is relevant to the specific matters to be considered by the Board at that meeting.  Note 
that: 

i. disclosure of a role, for example a trustee role or directorship, does not also require 
disclosure of the financial interests of the entity the role is with (i.e., the trust’s or 
company’s investments); and 

ii. disclosure of a material financial interest should include the approximate value of the 
relevant financial interest.  Non-material financial interests would include things like small 
balances in current or transaction accounts. 

(b) The Board must collectively assess any such disclosures by board members and decide what 
action should be taken to manage risks related to conflicts of interest.  The Treasury Board 
may also consult with the Treasury Solicitor or Risk Advisor in relation to such matters.  In the 
event of any disagreement about the way in which the conflict will be managed, the view of the 
chair of the Treasury Board will be determinative.   

6. All such disclosures made by Treasury Board members must be entered in a register of interests 
to be maintained by the Board secretary.  The register of interests must be maintained in strict 
confidence with access on a need to know basis. 

Procurement 

7. The manager of a team undertaking a procurement project may decide to obtain a declaration of 
interests from staff involved with the procurement, including senior staff involved with approval of 
the procurement.  A sample declaration form is attached to this policy as Appendix B.  If the 
manager is in any doubt about whether to obtain a declaration of interests, he or she may discuss 
the issue with the Treasury Solicitor or Risk Adviser. 

8. If the manager does seek a declaration of interests from relevant staff, the manager must review 
the declarations and keep each declaration in a secure location for the duration of the project.   
Following the completion of the project, the manager must forward such records for filing in Vital 
Records to ensure the information is held in a secure manner.  Such records must be filed in a 
dedicated “Conflicts of Interest” series and be identifiable by the context in which they were 
created – for example: by project type, or team specific, or by individual employee. 

High risk projects 

9. A high risk project is a project that: 

• is high in value (for example, over $1 million); or 

• is highly commercially sensitive (for example, sales and acquisitions relating to State-owned 
enterprises, or high value tenders for services); or 

• is highly politically sensitive (for example, earthquake response policies). 

10. The manager of a team undertaking a high-risk project must decide whether to obtain a 
declaration of interests from all associated staff, including not just the members of that team, but 
any other staff member who might have access to information about the project and senior staff, 
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including all Deputy Secretaries.  A sample declaration form is attached to this policy as 
Appendix B. 

11. If the manager is in any doubt about whether to obtain a declaration of interests, he or she must 
discuss the issue with the Treasury Solicitor, Risk Adviser or other suitably experienced 
managers.  If the project is high-risk, but the manager decides not to obtain a declaration of 
interests from all associated staff, that manager must record his or her reasons in a memorandum 
and keep that memorandum on file. 

12. If the manager does seek a declaration of interests from all associated staff, the Treasury Solicitor 
or a suitably experienced person authorised by the Treasury Solicitor must review the declarations 
and keep each declaration in a secure location for the duration of the project.  Following the 
completion of the project, The Treasury Solicitor or authorised person must send such records to 
Vital Records to ensure the information is held in a secure manner.  Such records must be filed in 
a dedicated “Conflicts of Interest” series and be identifiable by the context in which they were 
created – for example: by project type, or team specific, or by individual employee. 

Managing a conflict of interest 

Assessing conflicts of interest 

13. The manager who is informed of a conflict of interest must assess the seriousness of that conflict.  
If the manager is in any doubt as to its seriousness, he or she must discuss the issue with the 
Treasury Solicitor, Risk Advisor and/or other senior staff. 

14. The key consideration when assessing the seriousness of a conflict is not the risk that misconduct 
may occur.  Rather, it is the degree of overlap (and thus conflict) between the two competing 
interests.  Questions to ask when assessing the seriousness of the overlap include: 

(a) What is the degree and nature of the staff member’s business, private or financial interest that 
is giving rise to the conflict?  (e.g. What is the monetary value of the shares that the staff 
member holds in the company that stands to benefit from Treasury’s policy or decision?) 

(b) What is the professional decision, policy or activity in question?  How significant is it to the 
public interest, to taxpayers or for Treasury’s obligations to the government? 

(c) To what extent is the staff member involved in the decision, policy or activity?  How much 
power or influence does the staff member have?  Is there, or could there be perceived to be, a 
realistic overlap between the staff member’s interest and the policy, decision or activity? 

(d) How might the staff member’s interest influence, or be perceived to influence, the professional 
policy, decision or activity?  What might occur as a result of the overlap? 

(e) What is the public perception of the overlap likely to be?  (e.g. How would it look on the front 
page of the DominionPost?) 

Responding to conflicts of interest 

15. If the manager who is informed of a conflict of interest considers that it is material, he or she must 
develop a plan for avoiding or mitigating that conflict of interest.  In doing so, the response to the 
conflict of interest must be proportionate to its seriousness.  If the relevant manager is in any 
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doubt about what level of response is appropriate, he or she must discuss the issue with the 
Treasury Solicitor, Risk Advisor and/or other senior staff.   

16. There are a broad range of options for managing a material conflict of interest.  These may 
include: 

(a) disclosing the conflict of interest to all interested parties; 

(b) imposing additional oversight or review of the relevant staff member; 

(c) excluding the staff member from a working group dealing with the issue, or re-assigning the 
task to another person; 

(d) agreeing with, or directing, the staff member not to do something; 

(e) transferring the staff member to another position or project; 

(f) requiring the staff member to relinquish his or her personal interest (e.g. selling or transferring 
their shares, stepping out of involvement with an organisation etc); and/or  

(g) requiring the staff member to resign from one or other position. 

17. Before any response is decided upon, the person who was first informed of the conflict of interest 
must discuss the available response options with the staff member concerned.  Any response plan 
must be recorded in writing and be filed together with any other relevant information. 

18. The applicable manager must monitor the situation and update Treasury’s records accordingly.  
If the circumstances of a conflict of interest change, the staff member must immediately inform 
that manager.  In any event, the applicable manager must regularly review recorded conflicts of 
interest with the staff member to confirm whether the conflict still exists and to determine whether 
the most appropriate response is still in place. 

Record keeping 

19. The manager responsible for the staff member concerned must collect full records of the conflict of 
interest and record, in a file note, how that conflict of interest is being managed.  As part of this 
process, the relevant staff member must complete a written declaration of relevant interests. 

20. To assist with the consistency of management of conflicts of interest across Treasury, the 
manager responsible for the staff member concerned must forward the file note about the conflict 
and its management to the Treasury Solicitor.  The Treasury Solicitor will regularly review such 
notes to check consistency of conflict management across Treasury, escalating any significant 
inconsistencies to relevant Deputy Secretaries or ELT. 

21. When, in the opinion of that manager a conflict of interest no longer exists, those records (along 
with any declaration of interests) must be forwarded to the Treasury Solicitor and held on a secure 
and confidential basis.  The Treasury Solicitor may decide to send such records to Vital Records 
to ensure the information is held in a secure manner.  Such records must be filed in a dedicated 
“Conflicts of Interest” series and be identifiable by the context in which they were created – for 
example: by project type, or team specific, or by individual employee. 
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Responsibilities 

Staff obligations 

As interests can change daily and as you know best what is going on in your own life, this policy puts 
the onus on you to identify and disclose any conflicts of interests.  It is not your manager’s 
responsibility to ask.  Therefore, it is important at all times to be aware of how the nature of your 
financial, private and business interests may affect (or appear to affect) the performance of your 
professional duties. 

Treasury obligations 

Treasury is responsible for ensuring that all staff are informed about this policy and receive 
appropriate training and support with respect to identifying and managing conflicts of interest.  
Managers, Deputy Secretaries and the Treasury Solicitor must fulfil Treasury’s responsibilities in this 
regard. 

Appendices 

A. New Zealand Debt Management Office’s guidelines for ethical behaviour. 

B. Declaration of interests form. 
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Appendix A: 
NZ Debt Management Office’s Guidelines For Ethical Behaviour 

Background 

Three characteristics make the work performed in the New Zealand Debt Management Office 
(NZDMO) different from that undertaken in the rest of the Treasury.  These are: 

• the access NZDMO has to information about the Government's fiscal policy and commercial 
activity.  NZDMO also receives information about individual financial intermediaries as a result 
of market contacts. 

• the transactions NZDMO undertakes with financial markets.  NZDMO also awards large 
transaction mandates that are valuable to the intermediaries concerned. 

• the contact that NZDMO has with the media and a wide range of investors and intermediaries in 
the domestic and offshore capital markets. 

Staff employed in the NZDMO 

In addition to, and without limiting, the policies governing all Treasury staff with respect to conflicts of 
interest, the following policies apply specifically to all staff employed in NZDMO, up to and including 
the Deputy Secretary for Financial Operations.  The policies protect both individuals and NZDMO from 
any suggestion of benefiting from inside information. 

1. In general, NZDMO staff must avoid any actions that they would have difficultly justifying to senior 
staff or the Minister of Finance, or that would embarrass them or their NZDMO colleagues if those 
actions were referred to in the media.  NZDMO staff must disclose any potential conflicts of 
interest to their manager as soon as possible. 

2. In particular, NZDMO staff must not directly: 

(a) hold Government securities (current domestic currency securities include Government Bonds, 
Treasury Bills, Inflation-Indexed Bonds, Infrastructure Bonds and Kiwi Bonds); 

(b) invest in a unit trust which holds only New Zealand Government securities; 

(c) invest or trade in New Zealand Government interest-rate futures;  

(d) invest in Air New Zealand shares; or 

(e) invest in securities issued by the Local Government Funding Agency, while NZDMO provides 
outsourced services to the Local Government Funding Agency. 

3. The price of a range of non-Government fixed-income securities tends to move with the price of 
Government securities.  Therefore, NZDMO staff must ensure that they do not let any information 
obtained through their connection with NZDMO influence how they manage any personal portfolio 
of fixed income securities. 

4. If NZDMO staff are unsure about any situation where there may be a conflict of interest, they must 
consult their manager.  Note that the interests of a relative who lives with a member of NZDMO 

 

 

 

20190849 TOIA Binder Doc 1
Page 11 of 17



Treasury Corporate Policy: Conflicts of Interest – Version 2.1 (Current – In effect from 26 June 2015) 
 

Treasury:2198032v2   12 

staff, or a person that that staff member has a close relationship with will be treated as the 
interests of that staff member. 

5. Only staff who need to receive information for their work will be given that information.  Much of 
the information NZDMO deals with is valuable to the market and any indiscretion through 
inadequate care would seriously undermine NZDMO's credibility. 

6. Only staff explicitly given permission by the Chief Executive, Deputy Secretary for Financial 
Operations or communications staff are authorised to speak to the media and can speak for the 
Treasury. 

7. In undertaking any personal financial transactions, NZDMO staff must be able to demonstrate that 
they are free from conflicts of interest. 

8. Dealing in any financial market must be in accordance with the regulations and codes of practice 
that apply to that market. 

Staff awareness 

The Deputy Secretary for Financial Operations is responsible for bringing Treasury policies to the 
attention of all new NZDMO staff, including these guidelines, the State Sector Code of Conduct, the 
Treasury Code of Conduct and Treasury's conflicts of interest policy. 

If NZDMO staff have any doubts in any situation, they should consult their manager, the Deputy 
Secretary for Financial Operations or the Treasury Solicitor. 
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Treasury Corporate Policy 

 

Treasury:2198032v2 

Appendix B: Declaration of Interests Form 
DECLARATION OF INTERESTS IN RELATION TO [    ] 

 
1.  Personal details 
 
Name: 
 
Position: 
 
 
2.  Details of interest(s) 
 

 I have no interest(s) to declare. 
 

 I have the following interest(s) to declare: (refer to table overleaf) 
 
 
3.  Declaration 

The information that I have provided on this form is, to the best of my knowledge, correct and 
accurate, and declares all the interests that may affect my role in [    
 ].  If the information I have provided above changes in any material way, I agree to 
update the information and notify [    ] as soon as reasonably possible.   

 

Signed:   ______________________________________ 

 

Dated:   ______________________________________ 
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Treasury Corporate Policy: Conflicts of Interest – Version 2.1 (Current – In effect from 26 June 2015) 
 

Treasury:2198032v2   14 

Description of 
Interest1 

Who holds the 
interest and what is 
your relationship with 
this person? 2 

Value of 
interest 

Other information if 
needed 

    

    

    

 
Further details may be included on a separate sheet and attached to this disclosure. 

                                                      

1 e.g. as a member, shareholder, director, or investor in an entity involved in [   ], or [as a close 
personal friend of or] relative of one of the key personnel of any such entity.  Sufficient detail must be provided to 
enable any person reviewing the register of interests to fully appreciate the extent of the interest and determine 
what the appropriate approach should be to managing any real or potential conflict with your role in [ 
  ]. 

2 e.g. self, spouse, partner, parent, child, sibling. [close personal friend] etc 
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Treasury:4242417v1  

Headcount 
 

Employment 
Status 

 

Termination 
Year 

Termination 
Code 

Permanent Fixed 
Term 

Extended 
Leave 

Secondee 
Out 

Grand Total

2011 Resigned - 
education/study 

1 
 

1 
 

Resigned - 
from LWP 

 
3 

 
3 

Resigned - 
from PAR 

 
2 

 
2 

Resigned - 
moving 
Overseas 

2 
 

2 

Resigned - 
Personal 
Reasons 

16 
 

16 

Resigned - 
Private Sector 

8 8 

Resigned - 
Public Sector 

15 15 

Resigned - 
Unknown 

2 1 3 

2011 Total 44 6 50
2012 Resigned - 

from LWP 
2 8 10 

Resigned - 
from PAR 

2 2 

Resigned - 
moving 
Overseas 

6 6 

Resigned - 
Personal 
Reasons 

13 1 
 

14 

Resigned - 
Private Sector 

4 4 

Resigned - 
Public Sector 

13 2 15 

Resigned - 
Unknown 

11 3 1 15 

2012 Total 49 4 11 2 66
2013 Resigned - 

education/study 
1 1 

Resigned - 
from LWP 

2 16 1 19 

Resigned - 
from 
Secondment 

5 5 

Resigned - 
moving 
Overseas 

1 1 

Resigned - 
Personal 
Reasons 

1 1 
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Resigned - 
Private Sector 

 
1 

 
1 

Resigned - 
Public Sector 

4 1 
 

5 

Resigned - 
Unknown 

48 9 2 59 

2013 Total 
 

55 13 16 8 92
2014 Resigned - 

from LWP 

 
3 

 
3 

 
Resigned - 
from PAR 

1 3 
 

4 

Resigned - 
from 
Secondment 

 
3 3 

Resigned - 
moving 
Overseas 

2 2 

Resigned - 
Private Sector 

2 2 

Resigned - 
Public Sector 

7 1 8 

Resigned - 
Unknown 

38 8 2 48 

2014 Total 50 8 6 6 70
2015 Resigned - 

from LWP 
3 5 8 

Resigned - 
from PAR 

1 1 

Resigned - 
from 
Secondment 

1 1 

Resigned - 
moving 
Overseas 

2 
 

2 

Resigned - 
Private Sector 

4 4 

Resigned - 
Public Sector 

10 3 1 14 

Resigned - 
Unknown 

47 1 3 51 

2015 Total 66 4 6 5 81
2016 Resigned - 

from LWP 
2 5 7 

Resigned - 
from PAR 

2 2 

Resigned - 
moving 
Overseas 

4 1 5 

Resigned - 
Personal 
Reasons 

1 1 2 

Resigned - 
Private Sector 

6 6 

 

 

 

20190849 TOIA Binder Doc 2
Page 16 of 17



 

Treasury:4242417v1  

Resigned - 
Public Sector 

13 2 4 19 

Resigned - 
Unknown 

50 13 2 3 68 

2016 Total 
 

78 17 7 7 109
2017 Resigned - 

education/study 
1 1 

 
2 

 
Resigned - 
from LWP 

1 
 

1 

Resigned - 
moving 
Overseas 

5 
 

5 

Resigned - 
Personal 
Reasons 

2 1 
 

3 

Resigned - 
Private Sector 

4 1 5 

Resigned - 
Public Sector 

24 4 2 30 

Resigned - 
Unknown 

31 9 3 43 

2017 Total 68 16 5 89
2018* Resigned - 

education/study 
1 1 

Resigned - 
Personal 
Reasons 

1 1 

Resigned - 
Private Sector 

5 1 1 7 

Resigned - 
Public Sector 

7 2 9 

Resigned - 
Unknown 

31 8 
 

39 

Career Change 1    1 
Career 
Progression 18 1 

 3 22 

Travel 3    3 
Unspecified 25 6  1 32 

2018 Total 92 16 7 115
2019* Career 

Progression 
31 7 5 43 

  Family 
Responsibilities 

2 1 3 

Study 1 1 
Travel 4 1 5 
Unspecified 41 4 1 46 

2019 Total   79 13 6 98
Grand Total   581 91 52  46 770

* Note the Treasury moved to a new payroll system in the middle of 2018 and the resignation 
reasons available changed. 
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