
  

The Treasury 
Budget 2014 Information Release 

Release Document 

July 2014 

www.treasury.govt.nz/publications/informationreleases/budget/2014 

Key to sections of the Official Information Act 1982 under which information has been withheld. 

Certain information in this document has been withheld under one or more of the following sections of the 
Official Information Act, as applicable: 

 
[1]  6(a) - to prevent prejudice to the security or defence of New Zealand or the international relations 

of the government 
 

[2] 6(c) - to prevent prejudice to the maintenance of the law, including the prevention, investigation, 
and detection of offences, and the right to a fair trial 

 
[3]  9(2)(a) - to protect the privacy of natural persons, including deceased people 

 
[4] 9(2)(b)(ii) - to protect  the commercial position of the person who supplied the information or who 

is the subject of the information 
 

[5] 9(2)(ba)(i) - to prevent prejudice to the supply of similar information, or information from the same 
source, and it is in the public interest that such information should continue to be supplied. 
 

[6] 9(2)(d) - to avoid prejudice to the substantial economic interests of New Zealand 
 

[7]  9(2)(f)(iv) - to maintain the current constitutional conventions protecting the confidentiality of 
advice tendered by ministers and officials  
 

[8] 9(2)(g)(i) - to maintain the effective conduct of public affairs through the free and frank expression 
of opinions 
 

[9] 9(2)(h) - to maintain legal professional privilege 
 

[10] 9(2)(i) - to enable the Crown to carry out commercial activities without disadvantage or prejudice 
 

[11] 9(2)(j) - to enable the Crown to negotiate without disadvantage or prejudice 
 
[12] 9(2)(k) - to prevent the disclosure of official information for improper gain or improper advantage 

 
[13] Not in scope 

 
[14] 6(e)(iv) - to damage seriously the economy of New Zealand by disclosing prematurely decisions 

to change or continue government economic or financial policies relating to the entering into of 
overseas trade agreements. 

 

Where information has been withheld, a numbered reference to the applicable section of the Official 
Information Act has been made, as listed above. For example, a [3] appearing where information has been 
withheld in a release document refers to section 9(2)(a). 

In preparing this Information Release, the Treasury has considered the public interest considerations in 
section 9(1) of the Official Information Act. 



BUDGET SENSITIVE 

Budget 2014: ERO Four-year Plan Update! 1 

Education Review Office 

Covering: 

Vote Education Review Office 

Four-year Plan Update 

11 December 2013 

Forwarded by: 

Hon Hekia Parata 

Minister of Education 



BUDGET SENSITIVE 

Section 1: Introduction 

1. This is an update of ERO's Four-year Plan that was submitted to the Minister of 
Finance two years ago during the Budget 2012 round. This update should be 
read in conjunction with that Four-year Plan found on the Treasury's website 
(http://www.treasury.govt.nz/publications/informationreleases/budget/2012/pdfs/ 
b12-2337634.pdf) as much of what is discussed in that report remains relevant 
today. Also attached is Annex 1 containing a set of templates required by 
central agencies for their review of the Plan. 

2. ERO is the government department that evaluates the quality of education and 
care in schools and services, and the implementation of Government education 
priorities in these sectors. ERO's independence from schools and services, as 
well as from the agencies that set the policies and standards, enables it to 
provide assurance to the Government of the quality of education provided. 

3. ERO's commitment to the child (the learner) means that it plays a guardianship 
and improvement role for the sector. Its evaluation processes and reports lead 
to improvement at the institution and system levels. Its independence also 
provides an accountability lever, in that ERO can make authoritative 
judgements on the performance and actions taken by schools, services, and 
the Ministry of Education. 

4. In addition to evaluating the progress of current Government priorities, ERO 
informs the development of future priorities and proactively notifies the Minister 
of emerging issues in the sector. 

Section 2: Strategic Overview 

5. The Government has a goal to raise achievement for all young New Zealanders 
so they develop the skills needed to contribute to the country's future economic 
and social success. In particular, there is a focus on priority learners (Maori, 
Pacific, special needs and students from low socio-economic backgrounds) 
who have historically been underserved by our education system. 

6. This Government goal is reflected by the following education system outcomes 
that provide a common direction and purpose for those working in the sector: 

• Education provision of increasing quality and value to all. 

• Every learner achieving and managing their education success. 

• The education system is a major contributor to economic prosperity and 
growth. 

• Investment in education has provided higher returns. 
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7. Furthermore as part of the Government's Better Public Services work 
programme to increase the effectiveness and efficiency of government 
expenditure, the following targets have been identified for the education 
sector: 

• Increase participation in early childhood education (to 98% by 2016) 

• Increase the proportion of 18-year-olds with NCEA Level 2 or an 
equivalent qualification (to 85% by 2017) 

• Increase the proportion of 25 to 34-year-olds with advanced trade 
qualifications, diplomas and degrees (level 4 or above on the New 
Zealand Qualifications 

8. ERO has a key role in helping realise the goal of raising the achievement of 
all students through its evaluations. Its evaluations promote and sustain 
improvement, consistent with the Government's priority for better services. 
ERO's reports are used by parents, teachers, managers, trustees and others 
to make good decisions and choices at the individual school and early 
childhood service level. At the national level reports are used by government 
policy makers and others to help inform and change the national debate about 
key educational issues. In this way ERO's evaluations contribute to the 
Government's commitment to a world-class education system for the 21st 
century. 

9. ERO has a strong commitment to Better Public Services. It is able to support 
those agencies that are directly accountable for the targets by making a vital 
contribution to the strategic leadership of education in New Zealand. ERO's 
national evaluations about the performance of the education system are 
increasingly being used to shape thinking about future policy and operational 
strategy. In this way, ERO plays a key role in the education sector leadership 
groups and taskforces established to drive further improvements to the 
system. Achieving the Better Public Service goals requires more than just 
individual schools improving, but rather a system shift, together with education 
agencies working collaboratively. 

Section 3: Strategic Priorities 

10. To support the Minister's priorities for education, ERO's core strategic intent is 
to utilise evaluation to raise the capacity (in self review, governance, 
leadership, and teaching and learning practices) of the education sector, while 
continuing to assure the Government of the quality of education provided. 
The Performance Improvement Framework review performed by Central 
Agencies in May 2012 described ERO's vision as " ... an exemplar in the way it 
has recognised the need for transformative change directed at delivering 
better for less". 

11. Over the more than 20 years of ERO's existence, the agency has moved from 
a focus on accountability and compliance to one of improvement and now to 
an emphasis on sustainability of practice through self-evaluation. The learner 
continues to be a critical part of this focus. 
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12. Through reviewing and helping build capacity ERO aims to improve self 
review of every school and service so they can successfully examine their 
processes and practices. Accordingly, ERO now has a review process that 
promotes a complementary approach to evaluation. School and centre self 
review is a complementary and mutually reinforcing process to ERO's 
external evaluations. ERO now works in a way that seeks to validate and 
challenge the findings of centres and schools. 

13. In the compulsory sector this approach has seen ERO apply a differentiated 
model to reviews: high performing schools are visited less frequently than 
schools that are not performing well. Benchmark criteria are published so that 
schools understand what is expected of them. Most schools, though, are still 
reviewed every three years. Where there is poor performance in schools, 
ERO now works with boards of trustees and school management to increase 
evaluation capacity. 

14. ERO's review approach for schools is based on one key question: "how 
effectively is this school's curriculum promoting student learning
engagement, progress and achievement". This question enables ERO to 
ascertain the extent to which schools are focused on the learning and 
achievement of all students. Of particular interest to ERO are students for 
whom the school system has not in the past delivered successful outcomes. 
Thus priority learners are central to the decision around review time. ERO 
considers that no school can be regarded as high performing unless there is 
evidence that its priority learners are actively engaged in their learning, are 
progressing well and succeeding as they should. 

15. One of the strengths of ERO's review methodology is that it is flexible enough 
to take the social, cultural and educational context of each school into 
account. This means that ERO review teams can pinpoint areas in which a 
school is succeeding and where it needs further support and development. 
ERO's differentiated review approach has been recognised internationally as 
exemplary in taking into account of the educational health of schools (OECD 
Review of Evaluation and Assessment in Education: New Zealand 2011 
report). 

16. More recently, ERO revised its early childhood methodology that emphasises 
the importance of quality education and care, and centre self review. As part 
of this revision, ERO introduced four different review return times for early 
childhood services. From May 2013, the review return time will depend on 
how well placed the service is to promote positive learning outcomes for 
children. The four options are: 

• Very well placed- the next ERO review in four years. 

• Well placed- the next ERO review in three years. 

• Requires further development- the next ERO review within two years. 

• Not well placed - the next ERO review in consultation with the Ministry 
of Education. 

Budget 2014: ERO Four-year Plan Update! 4 



BUDGET SENSITIVE 

17. ERO's new methodologies for schools and early childhood reviews will ensure 
that resources are used efficiently and effectively. This is particularly so for 
the growing early childhood sector. 

18. By seamlessly integrating national reporting priorities with its evaluation 
processes, ERO is well positioned to report on the implementation of current 
education priorities and to provide information to inform future policy 
development. 

19. ERO will produce high quality evaluative information on significant education 
issues and publish reports on education sector performance and good 
practice. In particular, ERO will provide information for individual schools and 
the Government on how well schools are assisting students to achieve 
educational standards and qualifications, using assessment, and promoting 
the educational success of students, particularly priority learners. This 
information will be used by government education policy agencies to 
determine the effectiveness of current initiatives and to establish priorities, 
and by schools and early childhood services in their self review. 

Section 4: Strategic Delivery 

20. During the line-by-line review exercise in 2009/10, ERO ceased carrying out 
or reduced the volume delivered for the following lower priority programmes: 

• Cessation of adult and community education reviews; 

• Cessation of post-review assistance workshops to schools; and 

• Reduction in the number of homeschooling education reviews. 

21. Hence ERO does not have a diverse portfolio of programmes from which to 
reprioritise with just two core programmes remaining - its reviews of schools 
and early childhood services, and its national evaluations of education sector 
performance and educational good practice. The output ranges for ERO's 
core programmes in 2013/14 and outyears are tabled below. 

2013/14 2014/15 2015/16 2016/17 2017/18 

Early childhood education services 
1 ,300-1 ,460 1 ,300-1,460 1,300-1,460 1 ,300-1 ,460 1 ,300-1 ,460 

education reviews 

State schools education reviews 710-840 730-860 730-860 730-860 730-860 

Homeschooling education reviews Up to 35 Up to 35 Up to 35 Up to 35 Up to 35 

Private school education reviews 15-25 15-25 15-25 15-25 15-25 

National evaluation reports Up to 20 Up to 20 Up to 20 Up to 20 Up to 20 

22. There were approximately 6,800 schools and early childhood services in July 
2013. ERO plans to review on average one third of all schools and early 
childhood services each year. However within this average review cycle, 
ERO will reprioritise its resources to focus on schools and services that are 
underperforming in line with the differentiated review cycles. 

Budget 2014: ERO Four-year Plan Update! 5 



BUDGET SENSITIVE 

23. ERO measures its effectiveness in four ways: 

• It uses the Kiwicounts survey to gauge the level of public satisfaction 
with ERO; 

• It uses surveys to assess the effectiveness of its reviews of schools 
and early childhood services. This includes feedback about what 
action has been taken on its recommendations and how effectively the 
evaluation process has contributed to improvements in education 
delivery; 

• It monitors the review cycle to determine the percentage of schools that 
are positioned in each cycle and the percentage of schools that have 
moved between review categories (indicating an improvement in 
capacity and or sustained performance); and 

• Annually collects feedback from key audiences (government agencies, 
schools and early childhood services) about its national evaluation 
programme. 

Section 5: Risks 

24. 

25. 

26. 

27. 

28. 

A key risk to the delivery of the Plan is the growth in the number of early 
childhood services. Due to the Government's participation initiatives this 
sector has seen considerable growth in numbers and diversity. For instance 
between 1 July 2007 and 1 July 2012 there has been a 14% increase in the 
number of early childhood services from 3, 750 centres to 4,265 centres. 

It is predicted that there will be a further 4% annual growth in the number of 
home-based services and education and care services over the forecast 
period. By July 2017 there will be potentially 4,800 early childhood services. 

However as stated earlier, ERO has revised its methodology for early 
childhood services in May 2013 to manage its review capacity for this 
projected growth in numbers. It is expected that the revised methodology will 
reduce the average review time and use a sampling process for umbrella 
organisations. This will help ERO manage the growth in this sector and other 
cost pressures. 

Another key risk is personnel costs. The education sector forms the main 
employment market where ERO must compete for staff. ERO recruits middle 
and senior managers from schools and early childhood services, because the 
knowledge, skills, and management experience of people at this level are 
crucial to maintaining ERO's capability. 

[11] 
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[11] 

29. Much has been happening over the past few years to position ERO to 
manage these risks. ERO has phased in a new organisational structure, 
implemented a new operating model, made changes to its review 
methodologies, reduced the amount of space leased, installed video 
conferencing lowering the amount of travel by staff, decreased its vehicle fleet 
size from 107 to 73 and utilised the All-of-Government purchasing initiatives. 
ERO will see more change going forward: ongoing work in terms of its revised 
approach to reviewing schools and services such as integrating the new 
public achievement information into its review scoping, developing 
methodologies for home-based services and Partnership Schools; further 
property changes as leases come up for renewal and continuously reviewing 
its operational and support processes. 

Section 6: Organisational Capability and Workforce 

30. ERO reorganised its structure in 2009 into Review, Evaluation and Corporate 
Services units with six National Managers reporting to the Chief Review 
Officer. The work of the Review and Evaluation Services units is well 
integrated and complementary. 

31. ERO's staffing is made up of review officers, evaluators and analysts, and 
national, regional and corporate managers, specialist and support staff. ERO 
is a relatively small government department and as such its staff, particularly 
those in support and specialist roles, need to be flexible and able to cover a 
number of duties if required. 

32. ERO typically recruits its review officers from middle and senior management 
levels within the early childhood, primary, secondary and tertiary education 
sectors. Review officers make up ERO's largest single group of staff. 
Evaluation Services evaluation staff have increasingly been recruited from 
within the ranks of the review officers but this does not necessarily have to be 
so. Recently appointed Review and Evaluation Services managers and 
specialists have also almost exclusively been internal appointments. 

[11] 
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34. ERO has a staffing cap of 216FTEs. As at 30 June 2013 ERO employed 
166FTEs in Review Services, 14FTEs in Evaluation Services and 34FTEs in 
Corporate Services; giving a total staffing of 214FTEs with 2 vacancies 
making up the balance to 216. Eighty five percent of ERO staff are 
considered frontline whose role are directly related to the carrying out of 
reviews and the production/publication of institutional and national evaluation 
reports. 

35. Three quarters of ERO's employees are covered by a Collective Employment 
Agreement (CEA) negotiated with the Public Service Association (PSA). 
Currently, both ERO and PSA are well served by the CEA. The remuneration 
structures within that Agreement are such that ERO has some certainty with 
future salary costs and staff have clarity about movements in their salaries. 

36. ERO is currently working on a communication technology strategy plan that 
sets out its technology platform over the next four years to support what is a 
largely mobile workforce. In carrying out this work, ERO remains conscious of 
the aspirations and direction of the Government ICT Strategy and Action Plan. 

Section 7: Financial Summary 

37. ERO does not have any operating expenditure initiative that requires 
additional funding to be approved during Budget 2014. The appropriation for 
ERO in 2014/15 is projected to decrease from $28.999 million in 2013/14 to 
$27.890 million mainly due to reduction in third party work (fiscally neutral with 
a corresponding reduction in other revenue). The four year forward baseline 
forecast between 2014/15 to 2017/18 is relatively constant except for a further 
reduction of $119,000 in 2015/16 compared to 2014/15. This is due to the 
completion of a four year programme to carry out additional reviews of 
schools that are non-compliant with National Standards ending in 2014/15. 

2013/14 2014/15 2015/16 2016/17 2017/18 
Budget Budget Budget Budget Budget 

$000 $000 $000 $000 $000 

Current Approved Baseline 28,999 27,890 27,771 27,771 27,771 

Forecast changes to Baseline - - - - -

Forecast Baseline 28,999 27,890 27,771 27,771 27,771 

38. ERO does not have any capital expenditure initiative requiring approval during 
Budget 2014. ERO is not a capital intensive department and plans to spend 
only $1.307 million in 2013/14, $0.700 million in 2014/15, $1.050 million in 
2015/16, $0.713 million in 2016/17 and $0.830 million in 2017/18. 

39. In 2015/16, ERO plans to reduce its Tax Payer's Fund by $1 million by way of 
a capital withdrawal. Further details are discussed in paragraph 49. 

40. ERO is aware of the current economic landscape and plans to manage its 
fiscal pressures arising from the growth in early childhood services and rising 
personnel costs from within its baseline. As mentioned earlier, ERO does not 
have a diverse portfolio of programmes from which to reprioritise. Therefore 
ERO must look to where it can be more efficient, identify areas where it can 
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make economies and explore innovative ways to manage its fiscal pressures 
while still delivering an excellent, professional service. ERO plans to manage 
its fiscal pressures through several actions summarised in the table below. 

Fiscal pressures Measures to manage fiscal pressures 

Growth in number of early Implement a new and more flexible review methodology for early 

childhood services childhood services to reduce average review time taken by up to 10 

percent. This includes using a sampling process for umbrella/cluster 

organisations. 

Personnel costs Implement a new and more flexible review methodology for early 

childhood services to reduce average review time taken by up to 1 0 

percent. This includes using a sampling process for umbrella/cluster 

organisations. 

Revised methodology for schools with a corresponding reduction in 

review times of 4 percent. 

Realise full financial savings from change in organisational structure that 

commenced in 2009. 

Capital charge reduction from capital withdrawal. 

Review administration and support functions. 

41. ERO has determined a set of upper budget hour limits for school reviews as a 
result of the new and more flexible review methodology for schools tabled 
below. This has produced a reduction in review times of ten percent. 

*Budget Hours *Budget Hours 

for 1-2 years for 3 years and 

Schools returns 4-5 years returns 

0 to 1 00 Students 105 85 

1 01 to 300 Students 145 115 

301 to 600 Students 170 135 

601 to 900 Students 230 185 

901 to 1,500 Students 260 210 

More than 1 ,500 Students 285 230 

*A further 10 hours have been set aside for reviews that require Maori translation work. 
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42. A new set of upper budget review hours tabled below has also been set for 
early childhood services based on the revised review methodology introduced 
in May 2013. 

Early Childhood Services *Budget Hours 

0 to 75 Children 46 

More than 75 Children 60 

* A further 5 hours have been set aside for reviews that require Maori translation work. 

43. Over the past three financial years, ERO took on average 56 hours to 
complete an early childhood service review. It is planned that the revised 
methodology will reduce the average review time by up to ten percent and 
uses a sampling process for umbrella organisations. This will help ERO 
manage the growth in this sector and other cost pressures. 

44. In 2009, ERO reviewed its organisational structure. To date, a new 
management structure and operating model have been implemented and two 
offices have been closed (one in 2009 and another in 2010). The full financial 
benefits from this organisational review was realised in 2012/13. 

45. ERO expects further efficiencies in administration through the use of 
information and communication technologies. [7] 

46. As future leases come up for renewal, ERO will look for opportunities to make 
further savings from the following properties: 

• Hamilton office in 2013/14 

• Auckland office in 2015/16. 

47. The impact of ERO actions to manage its fiscal pressures is a projected 
reduction in staffing numbers from 216 FTEs as at 30 June 2013 to 205 FTEs 
by 2015/16. 

48. ERO is not a capital intensive department. The typical assets purchased by 
ERO as part of a planned asset replacement programme are computer 
equipment, motor vehicles, building fit-outs and various items of office 
furniture and equipment. ERO has supported the All-of-Government 
programme reforms and has access to the various supplier contracts for 
capital items such as motor vehicle, personal computers and laptops. The 
economy of scale associated with these contracts has meant better pricing for 
ERO. 
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49. Over the past 5 years, ERO has managed to reduce its fleet size from 107 to 
73 vehicles. As a result, ERO plans to return $1 million back to the Crown in 
2015/16 by way of a capital withdrawal. This will result in a reduction of 
$80,000 in capital charge expense if the current rate of 8% remains 
unchanged. ERO will engage with the Treasury over the capital withdrawal 
during the 2014 Baseline Update round for it to be approved by joint Ministers. 
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Annex 5.9- For Agencies Required to Provide an 'Update Only' 

Workforce capability, capacity and costs information 

[11] 
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[11] 
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5.9.1.4 Cost pressures arising from direct employment costs 

The estimated cost pressures accumulated year-on-year arising from ERO's current 
remuneration structure are: 

Departmental cost pressures 0.232 0.475 0.725 0.930 1.113 

Anticipated %change 1.19 2.43 3.71 4.76 5.70 

Non-Departmental cost pressures 

Anticipated% change 

Total 0.232 0.475 0.725 0.930 1.113 

5.9.2 Government ICT Strategy and Action Plan to 2017- Alignment of agency 
ICT Strategies to Destination 2017 

As a relatively small agency the ERO focus over the next four years will be to work 
with other education agencies to further the Education Sector programme of 
investment in alignment with the focus areas outlined in the Government ICT 
Strategy and Action Plan to 2017. 

Services are digital by default- ERO will continue to publish its National Evaluation 
reports, school and early childhood services reports on line. It will work with the 
Sector to increase the interaction with schools and early childhood services using 
technology. 

Information is managed as an asset- ERO will continue to make the information that 
it holds available to others through the open government initiative. ERO will continue 
with the proactive approach to information security and seek to make greater use of 
the information it collects through the review process. 

Leadership and culture deliver change - ERO will to focus on increasing the level of 
collaboration and the sharing of resources and information with the education sector 
agencies and the wider public service. 
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Investment and capability are shared - ERO will continue to work with the 
government and education sectors to take up opportunities for shared capability and 
investment using all of government offerings and syndicated procurement as they 
become available. 

5.9.3 Risks 

5.9.3.1 Strategic & Operational Risks 

A key strategic and operational risk to ERO in the medium term is the projected 
increased growth in early childhood services. The demand for early childhood 
services will continue to rise, following recent legislative changes and increased 
attention from Government via the Better Public Services priority (98% participation 
in early childhood). This puts pressure on ERO's resources and its ability to 
maintain its review focus (and manage the associated risks to the Crown) within a 
growing and high profile industry. 

Another risk is the cost of the new Collective Employment Agreement due for 
renewal in 2014. 

The measures to address these two risks are discussed in sections 5 and 7 of the 
main report. 

5.9.3.2 Resilience 

The refinement of ERO's operating model and refocused methodologies from 2009 
has enabled ERO to manage its fiscal pressures. Using its capacity building 
approaches in the sector and through the use of its differentiated review cycles 
(introduced for schools in 2009-11, and for early childhood services in 2012-13), 
ERO has been able to use its resources flexibly and target those schools that need 
additional support. This targeted approach supports not only ERO's own priorities 
for building capacity in the sector, but the Government's education priorities for 
targeting priority learners and improving the system for the benefit of all learners. 

ERO continues to adapt its operating model and methodologies to "future-proof' the 
business, and to manage its environmental cost pressures. A key focus of its current 
medium-term strategic planning (2013-17) is a refresh to the business model, which 
will include considering how ERO can better use its levers (information and 
accountability), and the allocation of its resources, to maximise its effectiveness. 
This will include examining ERO's own internal business processes with a view to 
increasing agility and responsiveness to the needs of the sector. 

5.9.3.3 Risks to the sustainability of the 4YP beyond 17/18 

The measures to address the growth in early childhood services and personnel costs 
are discussed in sections 5 and 7 of the main report. 

5.9.4 Government priorities 

5.9.4.1 Delivering Better Public Services 

Budget 2014: ERO Four-year Plan Update! 15 



BUDGET SENSITIVE 

The following targets have been identified for the education sector: 

• increased participation in early childhood education (to 98% by 2016) 

• increased proportion of 18-year-olds with NCEA Level 2 or an equivalent 

qualification (to 85% by 2017) 

• increased proportion of 25-to 34-year-olds with advanced trade 

qualifications, diplomas and degrees (level 4 or above on the New Zealand 

Qualifications Framework) (to 55% by 2017). 

ERO has a strong commitment to Better Public Services. It is able to support those 
agencies that are directly accountable for the targets by making a vital contribution to 
the strategic leadership of education in New Zealand. ERO's national evaluations 
about the performance of the education system are increasingly being used to shape 
thinking about future policy and operational strategy. In this way, ERO plays a key 
role in the education sector leadership groups and taskforces established to drive 
further improvements to the system. Achieving the Better Public Service goals 
requires more than just individual schools improving, but rather a system shift, 
together with education agencies working collaboratively. 

5.9.4.2 Canterbury rebuild 

This is not applicable to ERO. 

5.9.4.3 Building a more productive and competitive economy (Business 
Growth Agenda work-stream) 

While not directly contributing, ERO's information relating to the secondary-tertiary 
interface supports the work of this agenda. 
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